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PROBLEM

Promeni MINDSET zaposlenih

Olaksaj proces DIGITALIZACIJE

Uvedi INOVACIONU KULTURU

Probudi OWNERSHIP kod ljudi

Fasilitiraj TRANSFORMACIJU
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RESENJE

1 ) DISRUPT
| MINDSET

Spoj vestacke inteligencije
i HR resenja sa ciljem da
HR uhvati korak sa biznisom
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PROIZVOD

Tehnologija | Intelektualna svojina

Disraptor Vrednosti Stakeholders

Tehnologija: - JavaScript
- Python
- PHP

IP je vlasnistvo HR World-a
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TRZISTE

HR Tech trziste - 400B
HR industrija — rast 11.7% CAGR (2020-2027, Grand View)

R MIndser

CORE HR PROCESI SOFT HR PROCESI INOVACUA

Preoptereceno trziste Srednje optereceno trziste TrZiSte nije opter
Jaka potreba Manja potreba Specifi¢ni konkur
Jaka potreba



POSLOVNI MODEL

Model prodaje

B2B2C

- Subscription
- Transactional fee

VALIDIRANO

Prodajemo za sebe

SKALIRANIJE

- HR World community
- HR Week konferencija

- HR Week fransiza
- Globalni partneri

VALIDIRANO

Prodajemo za druge
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FINANSIJE

Upsales

Free Basic Business PRO PRO DAJA

Monthly
Subscription

Only Monthly
registration subscription
isrequired

- Clanarina

Individualni ¢lanovi
Korporativni ¢lano

Disrupt HR B
HR Week

ca th ut cannot

download the

prodaja

Buy now

OS Buy now @

Kamyfanje na mrezama
89% Yearly
Osnovni set Prosireni set kriterijuma =
kriterijuma za odgovor

za odgovor

Marketing




FAZA RAZVOJA
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DISRUPTION |

20k
H H I i I
Analogna Koncept Final MVP Beta MSP Globalno
validacija Prototip testiranje lansiranja

POTREBA ZA
FINANSIRANJEM


https://www.figma.com/proto/KDwUby0gVu9p2shPKOpVJu/DisruptHRMindset/Prototype/Shared?page-id=0:1&type=design&node-id=21-1336&viewport=855,358,0.02&t=RfmksN9QzkMgZNW1-1&scaling=scale-down-width&starting-point-node-id=21:1336
https://issuu.com/serbianhrcommunity/docs/hr_world_magazine_no8

]
FAZA RAZVOIJA

Prototip | Mock up

FIGMA
mock up

Myprofile (&)

VIDEO
mock up

No Signup Needed. Get Started For Free.

scrolldown

¢



https://youtu.be/RnkD42fMydE
https://youtu.be/RnkD42fMydE
https://www.figma.com/proto/rNEqyTt7lKhtLhbP510k6q/DisruptHRMindset/shared/Miljan?page-id=0:1&type=design&node-id=338-1336&viewport=301,21764,0.24&t=RbKycFoKPlJBSOTH-1&scaling=min-zoom&starting-point-node-id=338:1336&mode=design
https://www.figma.com/proto/rNEqyTt7lKhtLhbP510k6q/DisruptHRMindset/shared/Miljan?page-id=0:1&type=design&node-id=338-1336&viewport=301,21764,0.24&t=RbKycFoKPlJBSOTH-1&scaling=min-zoom&starting-point-node-id=338:1336&mode=design
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TIM

Zoran Horvat
Senior Software
Architect

Maja Ninkovi¢
Chief Research Officer

Nevena Stanisavljevic

CEO Branko Tadi¢

Senior Al Expert

Miljan Ivanovic
Product Director




NAREDNI KORACI

R&D | Unapredenja

Dosoljavanje Digital footprint Compliance Security

Razvoj naseg learning modela Standardi i ostalo
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PITANJA
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